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Assess the risk

Assess the risks to health from 
hazardous substances used in or 
created by your workplace activities.

Decide what precuations 
are needed

You must not carry out work which could 
expose your employees to hazardous 
substances without first considering the 
risks and the necessary precautions, and what 
else you need to do to comply with COSHH.

Prevent or adequately 
control exposure

You must prevent your employees being 
exposed to hazardous substances. Where
preventing exposure is not reasonably
practicable, then you must adequately control
it. The advice in this leaflet, and in the other
guidance it refers to, will help you to make
correct assessments and to put the appropriate
controls into place.

Ensure control measures 
are used and maintained

Ensure that control measures are used and 
maintained properly and that safety
procedures are followed.

Monitor exposure

Monitor the exposure of employees to 
hazardous substances, if necessary.

Carryout appropriate 
Surveillance

Carry out appropriate health surveillance where 
your assessment has shown this is necessary
or where COSHH sets specific requirements.

Prepare Procedure 
& emergency plans

Prepare plans and procedures to deal with 
accidents, incidents and emergencies
involving hazardous substances, where
necessary.

Ensure mployees informed, 
trained & supervised
(Communicate)

You should provide your employees with 
suitable and sufficient information, instruction
and training.

Reg 6 : Assessment of Health Risks

(1). An employer shall not carry on any work which is liable to expose any employees to any 
substance hazardous to health unless he has made a suitable and sufficient assessment of the 
risks created by that work to the health of those employees and of the steps that need to be
taken to meet the requirements of these Regulations.

(2). The assessment required by paragraph (1) shall be regularly reviewed and forthwith if -

(a) there is reason to suspect that the assessment is no longer valid; or

(b) there has been a significant change in the work to which the assessment relates,

Reg 7 : Prevention or Control of Exposure

(1) Every employer shall ensure that the exposure of his employees 
to substances hazardous to health is either prevented or, where this is not 
reasonably practicable, adequately controlled.

Reg 8 : Use of Control Measures

(1) Every employer who provides any control measure, personal protective 
equipment or other thing or facility pursuant to these Regulations shall take all 
reasonable steps to ensure that it is properly used or applied as the case may 

Reg 9 : Maintenance, Examinations & Test    
of Control Measures

(1) Every employer who provides any control measure to meet the requirements of 
regulation 7 shall ensure that it is maintained in an efficient state, in efficient 
working order and in good repair.

Reg 10 : Monitoring Exposure 
at the Workplace

In any case which -

a) it is requisite for ensuring the maintenance of adequate control of the exposure 
of employees to substances hazardous to health; or

b) it is otherwise requisite for protecting the health of employees, the employer shall 
ensure that the exposure of employees to substances hazardous to health is 
monitored in accordance with a suitable procedure.

Reg 11 : Health Surveillance

(1) Where it is appropriate for the protection of the health of his employees who are, 
or are liable to be, exposed to substances hazardous to health, the employer shall 
ensure that such employees are under suitable health surveillance.

(2) Health surveillance shall be treated as being appropriate where -

(b) The exposure of the employee to a substance hazardous to health is such 
that an identifiable disease or adverse health effect may be related to the 
exposure, there is a reasonable likelihood that the disease or effect may occur 
under the particular conditions of his work and there are valid techniques for 
detecting indications of the disease or the effect.

Reg 12 : Information, Instruction & 
Training

(1) An employer who undertakes work which may expose any of his employees to 
substances hazardous to health shall provide that employee with such information, 
instruction and training as is suitable and sufficient for him to know -

(a) the risks to health created by such exposure; and 

(b) the precaution which should be taken.

Rg 13 : Arrangements to deal with accidents, 
incidents and emergencies 

(b) information on emergency arrangements, including - 
(i) details of relevant work hazards and hazard identification
arrangements, and

(ii) specific hazards likely to arise at the time of an accident, 
incident or emergency.
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